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2011-2012 NACE Call for Volunteers 
Thank you for your interest in serving as a volunteer with NACE. We strive to provide you with an exceptional experience, so in order to match you with the most appropriate opportunity please complete this form as fully as possible. 
Opportunities are organized three into engagement/commitment levels. Please be sure to review these levels when making your choices. Each term is one (1) year in length and begins at Experience!™, July 24-27, 2011:
Engagement Level 1 – Requires attending at least one in-person meeting, typically including one held in conjunction with the Experience! Conference,  July 24-27, 2011 in Reno Tahoe. This position is a national committee position, serving as a chair or sub-chair.
Engagement Level 2 - Work is primarily conducted by email and conference calls, with an optional opportunity to meet in person. This position is serving as a participant on a national sub-committee.
Engagement Level 3 - Volunteer Town Square – participation on a project-by-project basis via email, conference calls and other electronic mediums. Sign-up for this level is open throughout the year. 

If you are not appointed to a Level 1 or 2 volunteer group due to limited vacancies and the group's needs, you will be invited to be part of our Volunteer Town Square where you can engage on a project basis. We do require your best foot forward on any engagement level. Expectations will be described in detail by the chair at the commencement of your term.

Areas of interest – there are three primary areas of interest in which Engagement Levels 1 and 2 will serve.

Business Development (Answers and Solutions) - Activities and topics the business development group may cover include but are not limited to:
· Endorsed business solutions

· Career center

· Business partners/sponsors/marketplace expo

· Business advisory group
Education/Certification (NACE-U) - Activities and topics the NACE-U group may cover include but are not limited to:
· Education and certification

· Experience! conference (content only, i.e., breakout sessions)
· NACE webinar and seminar series

Investment - Activities and topics the investment group may cover include, but are not limited to:
· Investment finances

· Investment strategy and policies
Membership (Connections and Communities) - Activities and topics the membership group may cover include, but not limited to:
· Membership (growth/retention efforts)

· Chapters
· Students and young professionals

· Virtual communities 

Nominations/Leadership Development - Activities and topics the nominations group may cover include but are not limited to:
· National leadership development

· Elections

Attached is the volunteer interest form outlining engagement opportunities and required engagement levels for each commitment level. Please complete the form and return it to the NACE national office by June 27, 2011. Volunteers will be contacted about their placement by July 15, 2011.
National Association of Catering Executives

Volunteer Interest Form – Submission deadline, June 27, 2011
Date: 








Name:  






  Title:  








Company:  














Street Address:  













City: 






  State:  

  Zip Code:  




Phone:  





  E-mail:  







How long have you been a NACE Member? 



Volunteer Experience

Please list previous positions within NACE, either locally or nationally (list most recent first). 

Position: 




Chapter/National
 Start Mo/Yr: End Mo/Yr:
Position: 




Chapter/National
Start Mo/Yr: End Mo/Yr:
Position: 




Chapter/National
Start Mo/Yr: End Mo/Yr:

Volunteer Committee Interest

Please check which committee or sub-committee in which you would like to volunteer. Then prioritize your choices in the space below.

Level 1 Engagement Level - Requires attending at least one in-person meeting, typically including one held in conjunction with the Experience! conference, July 24-27, 2011 in Reno Tahoe. The time commitment for this engagement level is at least 10 hours a month with at least one conference call per month. An advanced knowledge of the organization’s strategic goals is helpful and a collaborative work ethic is mandatory.

Area of interest (please prioritize your area of interest below, from 1 to 3).

· Business Development (Answers and Solutions)
· Investment

· Membership (Connections and Communities)
·  Education and Certification (NACE-U)
· Nominations/Leadership Development
Level 2 Engagement Level - Work is primarily conducted by email and conference calls, with an optional opportunity to meet in person. The time commitment for this engagement level is at least 5 hours a month with at least one conference call per month. An understanding of the organization’s strategic goals is helpful and a collaborative work ethic is preferred.

Area of interest (please prioritize your area of interest below, from 1 to 3).

· Business Development (Answers and Solutions)
· Investment

· Membership (Connections and Communities)
·  Education and Certification (NACE-U)
· Nominations/Leadership Development
Level 3 Engagement Level - Volunteer Town Square – participation on a project-by-project basis via email, conference calls and other electronic mediums. Sign-up for this level is open throughout the year. The time commitment for this engagement level is at least 3 hours a month with at least one conference call per month. Average projects will take 3-6 months. A collaborative work ethic is preferred.

Area of interest (please prioritize your area of interest below, from 1 to 3).

· Business Development (Answers and Solutions)
· Investment

· Membership (Connections and Communities)
·  Education and Certification (NACE-U)
· Nominations/Leadership Development
Volunteer Commitment

Being a volunteer requires a serious commitment of time by the volunteer and his/her employer.

1. Does your company support NACE volunteer time and commitment? ( Yes 
( No

2. What interests you about the committee for which you are volunteering?

3. Please describe your professional strengths or areas of expertise and how they will contribute to the enhancement of a NACE Committee.

4. What do you think NACE can do to enhance the experience for its constituents?

6. Identify key issues facing NACE within the next year. How would you address these issues?

7. Please share any other information, which you believe may help to determine your qualifications for the position for which you are applying.

Please accept my interest form for the selected committees. I understand the commitment required by NACE to perform in the position I have chosen and agree to do so to the best of my ability should I be selected for the committee. I also agree to abide by NACE’s Code of Ethics, conflict of interest and confidentiality policies.

Signature 







Date

Please submit this form to:

Kim Grimm at kgrimm@nace.net or 

NACE 9891 Broken Land Parkway, Suite 301

Columbia, MD 21046

Phone: 410-290-5410

Fax: 410-290-5460
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